HEAD OF SCHOOL
JULY 2022

Our Mission
We educate and inspire the heart and mind
of each child to become a courageous and
con dent leader who knows and loves God,
and who reveals that love by serving others.

The Opportunity
The Board of Trustees of the Academy of the Sacred Heart, coeducational PK3 to grade 8, is conducting a national search for
a new head of school to begin leading the Academy on July 1,
2022. The school seeks an experienced Catholic whose
inspirational leadership is student-centered and will ensure an
excellent academic program. The head of school will embody
the educational mission and values of the Network of Sacred
Heart schools, which are grounded in the Goals and Criteria of
the Network of Sacred Heart Schools:
• A personal and active faith in God;
• A deep respect for intellectual values;
• A social awareness that impels action;
• The building of community as a Christian value; and
• Personal growth in an atmosphere of wise freedom.
Since 1818, the Academy has provided a vibrant, warm and caring learning environment that combines strong
academics and opportunities in the arts, athletics and service, with an emphasis on character, leadership,
integrity and spiritual growth. The Academy is comprised of three divisions: Early Education (PK3 to Primary),
Lower School (grades 1-4) and Middle School (grades 5-8).
The head of school will lead an administrative team consisting of the principal, director of development,
director of strategic enrollment management, business manager, director of information technology and
director of marketing and communications. The Academy of the Sacred Heart is a member of the following:
Association of Supervision and Curriculum Development (ASCD), Independent Schools of St. Louis (ISSL),
National Catholic Educational Association (NCEA) and the Network of Sacred Heart Schools. The Academy is
accredited through the National Federation of Nonpublic School State Accrediting Association.

History and Heritage of the Academy
The Academy of the Sacred Heart is a member of the national and international Network of Sacred Heart
Schools and is guided by the mission and charism of the Society of the Religious of the Sacred Heart of Jesus
(RSCJ) (www.sacredheartusc.education). In 1818, St. Rose Philippine Duchesne and four fellow Religious of the
Sacred Heart traveled across the Atlantic Ocean, up the Mississippi River to St. Louis to contribute to the work of
education in North America. They crossed the Missouri River to St. Charles, where, in a primitive log cabin, they
opened the Academy of the Sacred Heart. It was the rst free school for girls west of the Mississippi, the rst
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school in the Archdiocese of St. Louis and the rst of many Schools of the Sacred Heart in the United States
and Canada. Today, St. Philippine lies at rest in the Shrine of St. Philippine Duchesne on the Academy
campus, a revered place of pilgrimage.
In 1972, the last class of high school seniors graduated and boys were admitted for the rst time in the early
grades. Since then, the Pre-Primary program for four-year-olds and Little Acorn program for three-year-olds
have been added and the Middle School has transitioned into a co-curricular model, where classes are
divided into all-boys’ and all-girls’ classes.

The School Community and Culture
In a very real sense, the Academy is a home for its students and families, alumni, faculty, sta f, board
members, RSCJ, former parents and friends—all of whom comprise a community that continues to reveal
the love of God with and for one another. The moment one steps across the threshold of the Academy s
scenic and spacious campus, one is immediately immersed in the school s joyful and welcoming community.
Classroom visitors get to experience both the culture of the school and the character of the students, who
con dently greet them and explain what they are doing in class that day. As one of 25 schools in the
Network of Sacred Heart Schools in the United States and Canada, the Academy is proud to continue the
legacy of faith, character and service as integral components of campus life, with the lived experience of the
Goals being very much alive from the hallways to the classrooms. While the school remains committed to its
Catholic faith and values, it is open to families of all faiths and the community is supportive of diversity and
plurality. Spirituality starts with the youngest children and grows in the middle school years as students
learn about a variety of di ferent faith traditions. The presence of the shrine of a saint on campus adds a

’

f

fi

’

fi

f

fi

2

special character to the school. Curricula throughout the school are
complemented by the Academy s relationship to the worldwide network of
Sacred Heart Schools. Global education is part of the fabric of the mission of
Sacred Heart education.

Program
Embracing the development of the whole child, the school has adopted a
rigorous curriculum that is focused not just on academics but also on
character development and creating robust opportunities in the arts as well
as athletics. The preschool through eighth grade model at the Academy
allows for a consistent and nurturing experience from early childhood
through early adolescence. The Little Acorns program for three-year-olds
introduces the youngest learners to the structure of a school day, to spark
their curiosity and begin their true love of learning. The days focus on prewriting, numbers, colors and shapes through stories, art, games and handson activities. Children practice independence, patience, sharing and
listening, the building blocks of lifetime success. Pre-Primary students
engage in pre-reading, writing and math skills, with plenty of art, music and
creative play. There is daily focus on friendship and being kind to one
another. In Primary, the full-day Kindergarten program, reading, phonics,
math, religion and science are in focus. The students’ world expands beyond
the classroom with their own garden, a central component to the science
program. Personal and social relationships and development continue, with
discussions around responsibility, making and keeping friends and
respecting the learning environment.
A sense of belonging pervades the Lower School (grades 1-4) classrooms
where colorful spaces ignite inspiration. Small class sizes allow each child to
be known and to grow in an atmosphere of acceptance and
encouragement. Students expand their ability to think clearly, critically,
creatively and re lectively and form solid study habits. The core curriculum is
enhanced by art, music and computer classes. A dedicated science lab
provides children hands-on learning with inquiry-based science that is
aligned with Next Generation Science Standards, a STEM initiative. Love of
learning is instilled as students are introduced to a variety of genres in
literature.
Middle School (grades 5-8) is distinctive in its model of single-gender
education within a co-educational environment. Supported by research in
gender di ferences in learning among young people, the co-institutional
approach maximizes the distinct learning strengths of boys and girls.
Classroom participation is increased with students displaying greater
con dence and willingness to take appropriate risks. In addition, in a
community that models respect, kindness and openness, character
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formation is a hallmark of the middle school years. Students’ awareness of the needs of others and having
the desire to respond to those needs are integral to the mission of a Sacred Heart education. Academy
graduates are recognized for being compassionate, con dent and creative leaders striving to create a better
world. (Academics)
The Academy of the Sacred Heart is committed to developing a love of and appreciation for athletics and the
arts. Arts options include three levels of band and art classes throughout all grades. Team sports provide
continual opportunities for students to master new skills, try new activities and learn priceless principles of
teamwork that they will continue to apply throughout their lives. The Academy o fers both a competitive
athletics program, from soccer to volleyball, basketball and track, to more instructional athletics which also
include rugby. Academy teams play games in the St. Charles CYC leagues and practices are held on campus
a ter school.

Governance
The Academy of the Sacred Heart is sponsored by the Society of the Sacred Heart, which necessitates a
mission rooted in and accountable to the work of the Religious of the Sacred Heart. The 25 schools of the
Sacred Heart Network in the United States and Canada nd unity in a shared mission articulated in the
Goals and Criteria. To ensure the vitality of the mission, the structure supporting Sacred Heart education
includes the Network of Sacred Heart Schools and the Conference of Sacred Heart Education. “Guided by
the global vision of St. Madeleine Sophie Barat, the Network of Sacred Heart Schools is an association of
Catholic independent schools and the United States-Canada Province of the Religious of the Sacred Heart,
for the purpose of advancing the educational mission of the Society. The Network provides services and
programs that promote and stimulate creative education and leadership framed by the Goals and Criteria
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for Sacred Heart Schools in the United States and Canada.” (We Hold in Trust
2012-13). The school is an active participant in the Network of Sacred Heart
Schools.
The Academy of the Sacred Heart, as an independent Catholic school, is
governed by a Board of Trustees. The board is charged with advancing the
mission of the Academy and maintaining its essential character and integrity
as set forth in the Goals and Criteria for Sacred Heart Schools.
Currently, the thirteen member Board is comprised of current parents, former
parents, alumni and Religious of the Sacred Heart. Board committees include
the following:
• Committee on Trustees
• Advancement Committee
• Head Support Committee
• Finance Committee
• Buildings, Grounds and Technology Committee
It is clear that the Board of Trustees is future-oriented, heavily invested and
highly committed to the mission, the Goals and Criteria and the school s
success. Its work is guided by its current strategic plan. The new head of
school will nd an exceptional Board with a great deal of expertise, one with
which the head can form a strong partnership.

By the Numbers
Enrollment: 193
Early Education : 40
(Little Acorns, Pre-Primary, Primary)
Lower School (Grades 1–4): 60
Middle School (Grades 5–8): 93
Average class size: 17.5
Student-Teacher ratio: 11:1
Student diversity: 11.4%
Faculty:
Early Education: 2.5 faculty, 2 aides
Grades 1–4: 4 faculty, 1 aide
Grades 5-8: 8 faculty
Encore (Specialists): 7
Learning Consultant: 1
Administrators: 7
Sta f: 9
Faculty with advanced degrees: 47%

St. Charles, Missouri
As the former state capital and the launch point for the Lewis and Clark
Expedition, St. Charles is steeped in history and charm. Founded in 1765, the
city has a downtown paved with cobblestone and has retained its traditional
look and feel. Main Street o fers ne dining, antique shops, boutiques and
museums. Along with its reverence for its heritage, the city is forwardthinking, with prosperous companies headquartered there. As a result, St.
Charles’ housing options include older, historic homes as well as newly
constructed developments. The county and surrounding areas abound with
outdoor recreational opportunities on trails, lakes, and rivers and the arts,
food, professional sports and other metropolitan features are within 30
minutes of the Academy campus.

Tuition:
Little Acorns (3PK)
half-day, 3-day: $4,240

The Leadership Opportunity

Operating budget: $ 3.4 million

Looking forward, the Board and the next head of school will focus on key
areas, working with all Academy constituents to maintain a clear
understanding of the mission of Sacred Heart education and the unique
identity of the Academy of the Sacred Heart, as well as strengthening the
school s position in the St. Charles and St. Louis metro areas. The new head
must be committed to excellence in all facets of the Academy, promote to all

Little Acorns (3PK)
half-day, 5-day: $6,143
Pre-Primary (PK)
half-day: $6,694
Primary (K), full-day: $12,858
Grades 1-8: $13,143 (plus fees)

Endowment: $6 million
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constituents the tremendous value of an Academy education, provide
an e fective functioning of all components of the school, develop
meaningful relationships, both internally and externally, and utilize
the talent of the Academy community--all to serve the mission of the
school as an outstanding elementary Catholic institution.
It will be important for the new head of school to work in close
collaboration with the Board of Trustees and the school community
(faculty, sta f, administration) to establish the next compelling vision
for the school. This vision will lay out a future for the Academy that
identi es what truly comes next to ensure that it continues to be the
premiere independent elementary school grounded in its identity as a
Sacred Heart school. To ensure the realization of this vision, the new
head will need to focus on key areas:
Sacred Heart Catholic Identity: The new head of school will fully
embrace the Goals and Criteria of Sacred Heart education and the core
beliefs of the Academy, to ensure the continuation of a culture that
promotes a transformative educational experience for all students. It
is critical that the head actively engage with students, faculty, sta f,
families, alumni and the local community to ensure the school s true
sense of family, warmth and closeness. The ability to promote this
sense of family as well as the tremendous value of the entire Academy
experience is absolutely essential.
Enrollment Management: The head will take the lead in establishing
and implementing a wide-ranging, strategic marketing and outreach
program, taking into account the Academy s position in St. Charles
County and the St. Louis metro area. Speci cally, there is opportunity
to promote the Academy s education as an important investment in a
child s future as it ensures not only a student s success in high school
but beyond. The head will actively engage Academy constituents in
this important endeavor and help them understand the role they play
in promoting the school.
Institutional Advancement: To ensure that the Academy has the
resources to ful ll its mission and vision, the next head of school will
take a leading role in a comprehensive advancement program, which
includes fundraising as well as marketing and outreach, with an
understanding of the Academy s position in the market and the
competitive landscape. In this context, the head of school will work
with the Board and administration on a strong economic model that
will support the needs of the school and address critical areas such as
a fordability, the endowment, capital fundraising e forts and
alternative revenue sources.
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Faculty: The Academy has a committed, dedicated, professional faculty. The head will continue to
e fectively galvanize and appropriately mobilize this talent to carry out the mission of the school. The new
head of school works closely with the leadership team and faculty to support and facilitate the commitment
to academic excellence and ensure the continued growth of all. It is critical that the new head is attentive to
recruiting and retaining faculty who will fully embrace, model and live out the core values of the RSCJ
charism, the Goals and Criteria and Catholic ethos to ensure that the distinctive characteristics of the
school s culture are maintained. The next head will honor this commitment to excellence and provide the
support and guidance of the exploration and experimentation among faculty as they strive to provide a
program that meets the needs of today s students and prepares them for the challenges of the future.
Program: The next leader must continue to examine and develop the Academy s outstanding educational
program to strengthen the competencies, experiences and skills that prepare students for an ever-changing
world. They will nd a faculty who are student-focused and who regularly work to innovate, develop new
curricula and enhance pedagogical practices throughout the entire program. Given the new realities and
developments in the eld of education, the new head will work with the faculty to provide a creative, quality
program that focuses not only ensuring excellence but also providing unique programs that allow the
Academy to di ferentiate itself in a competitive market.
Organization: The head of school will evaluate the administrative con guration and determine the
appropriate systems to ensure that the Academy has a structure that is appropriate to accomplish the
implementation of the school s mission.
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The Ideal Candidate Attributes and Experiences
The Academy of the Sacred Heart s next head of school will be a charismatic and energetic Catholic
educator and an inspirational school community leader. The head will have signi cant leadership
experience and skills, along with a steadfast resolve to honor the history and purpose of the
Academy s mission and philosophy while innovating for the future. The Academy will be best served
by an accomplished educational leader whose vision matches the Goals of Sacred Heart education.
The successful candidate should possess signi cant and successful executive leadership and management
experience, including:

• Being a faith leader, having an understanding of and commitment to Sacred Heart philosophy of
education and how that informs the mission of the school

• Being ready, willing and able to be an integral part of the community and a visible presence in all facets

of school life. The Academy of the Sacred Heart s head of school position is a community-facing position
and requires a strong and active presence
Developing and delivering on a clear educational vision and speaking clearly about the school s identity
Having a passion for and experience in primary education and the willingness to enhance a culture of
learning and high expectations
Being an innovative, strategic thinker and thought leader, one who is not only able to clearly establish the
key priorities of the school but able to engage the appropriate stakeholders and execute the plan
Possessing a strategic management style and working closely with the administrative team, faculty and
sta f to inspire a commitment to excellence throughout the school and to ensure strong working teams,
empowering and delegating appropriately while ensuring cohesive functioning of the school
Working closely and comfortably with the Board of Trustees in building a true partnership in governance
and leadership
Engaging with and supporting a comprehensive external a fairs program, including being a partner in
fundraising and representing the school in the community

•
•
•
•
•
•

Candidates should possess:
• Excellent oral and written communication skills in a variety of settings, with a variety of
constituent groups.
• Ease in engaging with and forging relationships with multiple stakeholder groups.
• Strong organizational and interpersonal skills with exceptional follow-up.
• A commitment to diversity, multiculturalism and globalism.
• Familiarity with the fundamentals of business and the economics of running a school.
The Academy s culture embraces the spirit of the Goals and Criteria of Sacred Heart Schools and celebrates
the individual gi ts of the students. In this context, the head of school is a Catholic who is a re lective and
spiritual individual. The ideal candidate will exude joy and be an inspiration to those around them, while
being nimble and empathetic. The new leader will have an appreciation for and be comfortable with young
children, to be a role model to them and lead them with grace and humor. Finally, they will be someone who
wants to be part of the fabric of the school and surrounding community.
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The Search Process
The new head of school will assume the position on July 1, 2022. The school has appointed a search committee
to conduct the search and has engaged Educational Directions, a national executive search rm, to assist the
committee.
Please direct all inquiries, application materials and nominations in con dence to:
Dr. Mathew Heersche (mheersche@edu-directions.com)
Risa Oganeso f Heersche (rheersche@edu-directions.com)
Electronic submission of credentials, in a combined .pdf format, is expected.
Candidates should express their interest and begin the application process as soon as possible, but not before
speaking with the consultants.
Each candidate must submit:
• A targeted letter explaining their interest in the head of school position at the Academy of the Sacred
Heart
• A current resume
• An educational statement
• The names, email addresses and telephone numbers of ve professional references who can be
contacted by the search professionals

fi

fi

fi

f

9

